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Paragraph-2.10.4 of tha2 Memorandum of Agreement- National

Coal Wage Agreement-~IV, reads as under:

"2.10.4. Employees wiho reach or are fitted at the maximum
of the revised scale in tho revised wage strncture cn 1st
January 1987, or rcach the maximum of thz revisad scale
at any time duaring {2 periol of this Agcesmoni w1ll ke
allowed annual increaent eguivalent to th2 last JXC“CmCﬂtdl
rate ian che revised scales on the duz date every year,'

-
&

Similarly, in Paraaraph-3,11.3 - Zpacial Ploce-Rate

Allowance reads as undoers

"Plecerated workers ' » were on rolls on 31lst NDecember
1926 and contimzd to be so on 1zt Jamiary, 19837, thoe
following amount as indicatad against each group as SPRA
will be paid annually in addition to their existing
SPRA..to provide motlvation for achieveing highar
productivity. This will De effective from 1lst January, 1987,

Group Rate of Annual(SpRA)
(R3. D27 Gav)

I 0,70
II 0.€0
II1 1.05 .
v , 1.05
v 1.32
va _ 1.32

SPRA already drowm on and from 1lst January, 1987 onwards
will be adJusted and the piece rated employees will be
entitled to the payment of difference between the rates

agreed to hereinabove and the payment already made to
them, *

A qu.stion has been raised as to the action that needs

tn ha taken an the aldve tem counts aftor 30th June, 1991, the datoe
up to which tue NCWA-IV was in operation.
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As discussed with you durihg the meeting of CDs held on
the 4th January, 1992 at Calcutta, steps are already underway for

;re—constitution of - lIBCCI-V as the period of operation of NCWA-IV
. was u» to 30th June,1991., As the two provisions mentioned above

are spécifl features of NCWa-IV, it hagbeen decided that employees
who were drawing increment beyond the maximum of the scale prior to
30.6.1991, will not be sanctionz=d furthzr increment after 30.6.1991,
Besides above, the amployecs who have reached the masxinum of their
pay scales after 32th June,1991 will also not be sactnioned increment
thereafter,

Similarly, Special Piece-Rate allowance will not be admissible
to the piece-ratad workers after the 30th June, 1991- thz datce on

" which the M WA-IV has expired.

Wizu regaids,
Yours sinczrely,

sd/-(UK, CiiJU3EY)

’
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OFFI_CE OF THE CHIEF GINERAL CANAGER(P&A)
SOUTH EASTERE CUALFIELDS LIMITED,
. BILASPUR (MP)

REF. SECL:BSP:CGHM(P&A) $30:91349 DATED: GTH JiNUXRY, 1992,

To,

- All Chief General Managers/
. General Maaagers ofRGECL Areas,

&1l Aresa Pegsonnel ilanagers
“of SECL.

All Area Pinance Managers,
The Ganeg:al Supdt., Clis/Korva.

The Dy. CMM, Central Stores, X-:ia.

Dear Si:,

appended bzlow is the copy of 0.£ize Hemorandum pzaring No.
CIL:C-5B:53243:6186 dated 4th January,1992, issuad by 3hri UJ,Choubey,
Director(P&IR), Coal India Limited, Calcutta, with regard to LTC/LLTC
facilities, for your information and furthbar nescessary action, in the
matter.

"With a view to improviny the aconomic hzalth of thz Company

and to ensure higher wotivation amongst the employees, it has
been decided that LIC/LL'C facilities will b2 kept in abeyance
during ths paricd upto the 31st iiarch, 1992 and eiployeas will
not be granted LIC/LLIC facilitizs during this period. However,
in the casz of employecs who would be separated from the service
of the Company during thés period, LIC/LLIC would continue 'to

be sanctionzd as’par rules,

This issues witih the approval of Compecant aAutpority.

Yours faithfully,
Sd/~(RX, MBHTH)

\ C..I3F CIERLL INAGER (P&A)
: SECL,//BTLASPUR.

®Sese0eonece
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SOUTI] EASTERN COLLFIILDS LIMITED

: TO?

BILASPUR (MP) v
., NO$SECL31BSP3CGM(P&h) 120392:67 Dt. 10.1.1992.
All CGMs/GMs,
, All sCPMs/DY.CPMs/Pis,
' all DY.1IB/M3,
"' SECL AREAS.
Dear Sixr, | '

3
Sub: cmployment under 9.4.3. of NCWA-IV.

In view of the recent ban on recruyitment including cases under
9.4.2, and 9.4.3. of NCWh-IV, your attention is invitad to clause 9.4.3.
of NCWi=-77, which is reproduced below for your informatlon:

QUOTE:

9.4.3. Employment to one dependant of a worker who is permanently
disabled in his place,

(1) The disablaisent of the worker concerned should arise from injury
or diszase, be of a pzrmanent nature resulting in to loss of
employment and it should be so certified by the Coal Company
concerned. .

(i1) 1In case of disaslament arising out of general physicial deblllty
so certified by Coal Company c<oncern2d, not arising out of injury
or dismse as in Para(i) above, the concernzd employze will be

eligibl~e for the benafit under this Clause if the emplo;co is upto -
the age of 58 y=ars.

UiLUOTE: |
! -

It has beesn decidad that the Area HMedical Board walch are normally
held once in a month for scrutinising the casa2s being put up under
Cl:usze 9.4.3. chall now perivdically meet quarterly instead of every
month, Furthar, no cas2s of gsneral physicial debility normally will be
entertained in respect of such of the employees who have crossed the
age of 58 years., In case of sucn of the employeas who have crossed 58
years of age and finds to be a case of general physicial debility, such
cas2s if the 3oard finds them to be casa of unfitness thzn only they
will daclare unfit for duty and their case for dependancs employment
'ahallg nat he procassod ander . ny circumetancas,

contd,..
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Further it is esse:tial that tha Area Screening Committee

‘should thoroughly exauine the cases with regard to the illness of the

employee for the preceding two years, attendance for that*period,
recason for the refersnce to the Medical 3Board and the Screening Committ:

Report should be compleate in all respect, While sending their caszs,
the photocopy of thz last PM:I report and Area Screening Report in '

.original should also invariably be enclosad alongwith covering letter,

It should be ensured that only deserving casces are refarred to the Area
Medical Board.

The above instructions ars to oe followed strictly,

Yours faithfully,
Sd/—- (R IIELh)

CHIZF GuoHER.L . UiAGER(P&A)
SECIL BIL..SPUR.

®® ¢ 00000 00
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SQUTH BASTERN COALFIELDS LILATED
(A suuomx.\az OF CO..L INDI. LIMITED)
SREBONNEL (IR) DEr dtMENL
posw BOX NO,60, SEEPAT ROMD ’
BIL.ASPUR

RDF: SECLsBSPi1PER3JR39231823 13.1,1992,

All Area OGMs/GMs, SECL,
All Area ACPMs/DY.CPMs/PMs, S8CL,
All Araa Finance Manayers, SECL,

 Tha General Supdt/Dy.PM, CiS/Korba.

Sub: Fixation of pay on promotion in respect of non-
' exacutive ‘employees and grant of anmual increment
which falls on the same date of promotion,

ﬂear S..,

ADe endcd below is a copy of O:7fne Crder No. CIL:C-58:53111:4881-

4900 atd. 19th Nov.1991 from Md. Jamaluddin, General M:sager(MP&IR),CIL,
Calcutta, on the subject cited above, for your information and necessary
action.

“The procedure to be adoptéd in the case of fixation of pay in
respect of non-exacutive employses and grant of annual increment

which falls on the sama dute of promotion has been examined in

detail in consultation with Financc.

It has been dacided that in the case of non-exectuve employeos
who are promoted to higher posts and whos: nonwnal increment is
due to them on the same date of promotion their pay in the
promotced.  .scale has to be fixed as per the existing rules after
granting their normal annual increment in th2 old scale from
which they are promoted,

This will b= 2ffective from 1st January,1991 and is issued with

the approval of Compatent aHuthority.

e

d Yours faithfully,
Sqd/-(DR. JANCTIAR)

PERSOIINEL ANAGER(IR&W)
3ECL/3IL.SpUR,

Yyesesvevesaes
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SOUT:i_EASTERM CO.LPFIILDS LIMITED, BILASPUR.

..800

SECL:BSP1PER: IRG: 22:0Gi1(Pe..) - 30: 382 24th March, 1992.

CIXCU JAR

In continuation to D(P), CIL, D.O., letter No. CIL:C-53:JBCCI~IV:

IMP:92:6195 dAtd, 6,1.1992, circulated in our Company by the Secretariate
of DirhctorbvlrL_:Oi), cic, following decisions were taken in the
CMD's meetind‘hé& a¥ CIL, Calcutta, on 4th rarch, 1992,

Pala
1. SPRM to /workmen in terms of provisions of Para 3.11.3 of
NCW)-1V will continue to be paid till further orders,
2. Grant of onz a‘lditional SPRA to PR workers who have rcmained
in same Group for a psriod of 10 years or more, as containad

™

" in Para 3.12. of iICin~-IV will not be paid after 1st July,1991.

Stagnation increment in caswe of Tim=2 Rated emplovees will not .
be given after 30th Juanc, 1991,

The abHva may boe implementasd with imaediate effect,

This has raference to D(P), CIL's D.0O. lettar No. CIL:;C-5B:J3CCI~
CIV:IMP:92:7847 ded. 17/20th Blarch, 1992,

Sd/~ (Rl GBills)
CHIAF GENIZIR I HANLSGER(PG&Y)
SECL/BILASPUR. ‘
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OFFICHiLalL(uqnhi

Subject:

v

Thea undﬁr ignad
JLmb 2r dated $,1,1992
D, Schama admixsiblg to tar dina
thf ravised sceles of pay. hid be

5 eff “ec’civa £id '1.4.1992 has

27 i

i icn LEC,
neTone dua to these exacuytives, ALCPI

§

Top posts in oublie untarprlses- uuantum of Industrial
Wearpess Allouance.'

is . dir=ot“d tQ r f=r to the D2gts Ol of even
whiercin the rates of Doarnass jAlrowance under the
x\wn’J o4

to: poshts who hava aaq
ope more inQLalméq

capted
0L

for the quarL’r i.e. 2nding FLb“Udrj, wwz is as followsy

Decembwr 1991
. January 1992
1992

February

Quarterly avaraga 3362@'%43:

Increase ovaer 1099 -
3 at AICPI 1099
. Neytralisation @ fs 1,65
‘per point for 22 pointg.

IDX at nICPI 1121

¢ 1109
1 1}24
( L 6”.

v 1120 7 or 1121
22 °o4nts ‘
5.643, 10
"3 36' 30

t RO 719 40

2. Th° above. rates of Dearn‘ss Jlloaauc- would also be applicable
, ¥o the ‘exactitivas 'halding posts balow the Board level fOllowinG IDA
attoru working in "Sus which hav asinca ravised thai; acalea of pay,

3, All the “dministrqtlva Hinistries/bepartn°ﬁts of Gaverpment of
Indig arq raqu sied to bring the forigoing ty the potice of public
Sectar Enterprlses under tneir admlniot;ative cantrax ﬁcr thair neaessary

action.

T

No. CIL csd(vi) 50744:52 ;"
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Sd/—(Sk, Verma)
Daputy Dir°ctor
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SOUT.i Sas fded £ vl D LINITAD, £ 1LH35U,
REF: SECL:;BSPRPER:IN92:357 23/24th April,1992.
. ' : ! [

$ & sntoLo delng pasia to such of the
HEMM Operators, who are @n.2j«0 i coerate machines of two steps
higher than their de signated G . B :

j2)

-

The question of Paym““f of differonce of wagas to such operators

who are operatipyg the pext higher rade- of machlnes has been undaer
considaration of tha mapagﬁaanu. .

It has bebn ducided that such 0p°ratqrs who are angaged, to
opzrate next higher grade qf ﬁEMh wi 11 pd paid differ@nce nf wagas
during such angageme nt, , Lo  54,,J

his iSSR0 -4 withvthaﬁagézoval‘bf pirécﬁdr(Pe:sonnel),

c e . B

N gd/ (su. yRﬂsﬂJ)
DY, CAIEP PERSONNEL MAYAGER (IR&H)
~ 'BECL/ BIL.SPUR. ‘
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