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) INTRODUCTION -

This standing orders in rospect of M/s. South Eastern
oalfields Limited, Bilaspur, Madhya pradesh was originaliy certified
K Sri S, K. Mukhopadhyay, RLC (C), Bombay and Certifying Officer
n8.7.1991.

The same was again certified and authenticated by Shri G. R.
ajhi, DY. CLC (C) and Appellate Authority on 5.11.1992, after
mending certain clauses on appeals filed by some of the Unions and
flanagement.

Circular/Corrigendum/Addendum issued in respect of dele-

ation of power/Appellate Authority etc. are erclosed in this book.

The translation of English to Hindi was made up to the
gaximum possible perfection. Inspite of this in case there is any -
oubt, regardin.g any ciause/word, the original english version'is to -
e'-consulted o
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STANDING ORDERS IN RESPECT OF

M/S SOUTH EASTERN COALFIELDS LTD. BILASPUR M, P.

I. COMMENCEMENT AND APPLICATION :-

These standing orders will come into force from a date to be
determined in accordance with the provisions of the Industrial
Employment ( (Standing Orders ) Act, 1846 and shall apply to all
workmen employed in all units of M/s. South Eastern Coalfields Ltd.
situated in different places in the country which come within the
definition of Industrial Establishment as defined in the Industrial

Employment (Standing Orders YAct, 1946 and include all the workmen
governed’by the National Coal wage Agreement.

Provided that the workman exempt'ed:-Un’der Section-138 of the
Act shall be excluded from the scope of these standing orders.

2. DEFINITION :

21 "~ ‘Attendance’ means the presence of the workman concerned

at the place or places where by the terms of his employment
he is required _to report for work and to get his attendance

marked.
2.2 ‘Company’ means the South Eastern Coalfieids Ltd.
2.3 ‘Competent Authority’ means an officer specialiy nominated

by the Chairman/Managing Director concerned by an order
in writing for the purpose of these standing orders. Such
orders shall be put on Notice Board and copies sent to
the concerned reqistered trade unions.

2.4 ‘Employer’ shall have "the same meaning as assigned to thve
terms under the. Industrial Employment (Standing.Orders)
Act. 1946.
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3- CLASSIFICATION OF WORKMEN :-

3.1

‘Workman' means a workman as defined in the Industrial

(f) Temporary

‘Establishment’ means industrial esxablishrﬁ'éptfondef the
company. S

‘Masculing’ includes the Feminine.

‘Mine’ means a mine as defined in the Mines ACI; 1952.

‘Medical Officer’ means the Chief .Medical Officer or any
other Medical Officer of the Company.

‘Notice Board’ means the Notice Board specially maintained
for the purpose of Standing Orders at sach mlne/estabhsh
ment.

Employment (Standing Orders Act, 1946.)

‘Wages means Wages asdefined in the Paymentof Wages
Act, 1936,

Words in singular shall include the plural and vice-versa.

classnfled as follows™ :

(a) . Apprentice

(b) Badii or substitute
(c) ‘Casual

(d) -Permanent

(e) ""'Prdhﬁét'io'ner
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35

“service in a permanent post as a probationer., - ¢ LR

““Apprentice’” is a learner, who is paid an allowance during
the period of his training which shall interalia be specified
contract provided that the Apprentices
engaged under the Apprentices Act shall be covered by the

in the terms of

provisions of that Act only.

‘Badli or substitute’ is one who is appointed in the post
of permanent workmen or probationer who is temporarily
absent., but he would cease to be a’'badli’ on completion
of a continuous period of service of one year (190 atten-
in the case of below ground workman and 240
attendances in the case of any other workmen) .in the same
post or other post or posts in the same category, or
earlier if the post is vacated by the permanent workmen [
or probationer. A ‘bedli’ working in place of a probationer !
after completion of

dances

would be deemed to be permanent

the probationary period. 3

A ‘casual workman® means a workman who has been
engaged for ‘work which is intermittent or sporadic or of
casual nature not extending bayond a maximum ipleriood
of 3 (three) months at a time provided that fq( e"??'?Y’;‘}?{‘t _

of casual wagon .loaders the time limit of 3 _('thr'ee‘)' months

shall not apply.

A ‘permanent .. workman is one who is_ employed on - a jqb
of permanent. Nature' for a peri\gdv]q‘f‘-:a‘t;pleagtl__._g (s{:x) iTQ"}h :
or, who has satisfactorily put in 6"7-(s__ig;_)’;-:-mqnths%_’_go_ tinuou

3
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36 A ‘probationer’ means a person who is .provisionally emp--
loyed to fill vacar{cy in a permanent post for a period not
exceeding 6 (six) months and who has not completed his
probationary poriod providad that the poriod of probation
may be extended by the ma;agement beyond ‘the original
period by not more than 3 (three) months for reasons to
be recorded in writing. If a permanent workman is emplo-
ved as a probationer in a new post, he may be at any
time during the probationary period, not exceeding 6 (six)
months, be reverted to his old perrﬁanant post unless the
probationary period is extended by another 3 (three)
months for reasons to be recorded in writing. If no positive

order is issued by the Management on the expiry of the
probationary period or extended probationary period, as

the case may be, the employee concerned shall be deemed
to have been confirmed,

3.7 ‘Temporary workman’ means workmen who is appointed
for work which is essentially of a temporary niture or who
is employed in connection with a temporary increase in
permanent work for a period not exceeding 6 (six) months
provided that in case the temporary workrﬁan is placed

e
dilcount

on probation, the period of his temporary Séfvfég S|

towards the proba!lonary perlod
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4 - MEDICAL EXAM[NATION -
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5~ IDENTITY CARDS -

5.1

5.2

5.3

5.4

Every workman will be issued identity card bearing rele-

concerning himself pertaining to his

-

vant particulars

employment.

Every workman who has been issued an identity card shall
it on demand to sny Officer so authorised by the
Authority.

produce
Competent

A workman who loses his identity card shall report the
loss immediately te his immediate superior.

The initial iscue of the identity card together with the
shall
is lost by the woikman he shall be liable to pay to the
Company a sum of Rs. 3/- (Rupees three) for the issue

pt;otograph, be free of charge.

of a duplicate identity card. If the identity card, however,

becomes indecipherable due to wear and tear, the manage-

ment will replace it without any charge.

6- ENTRY, EXIT AND SEARCH :-

6.1

All workmen working in the underground shall enter, travel
and leave the mine/workplace ‘only through the authorised
places/routes or roadways. Every workman may also be

subject-"to search befers entermg or leavmg the mme/

'fo 1ha~purpose

If the identity card’
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7.1

7.2

7.3

7.4

A

TTENDANCE AND PUNCTUALITY :-

at the mine/establi-

All workmen shall report for work

shment ‘al ‘the time "fixed and notmed ‘to them.

Attendance shall be marked daily according to the method

prescribed from time o time for each secuon or depart-

ment, etc. by the Competent Authority.

to sign in an attendance

reporting on duty and of

Workmen who are required

register will mark the time of

{eaving duty.

uired to use time cards shall punch

Workmen who are req
time of repomng for

the cards ih the time clock at the
duty ahd on laaving duty.

75 ABSENCE FROM PLACE OF- WORK 1

Any workman- Who - after - going undergvound or afrer
the - Department/Sectnon rif

commq to his--work™ in
he: is: ;employed .is: found .- absent  from his: *p

of‘worka.dunnq;wokag hours* ‘without pe[mlsslon tom"'

the «Appropnate _authonty .or, wnhou

shall be‘llable‘logbemaaled a8’ nbsent for \ho

. hus absen e

\S
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8- SHIFT WORKING :-

9.

9.1

More than one shift be worked in a department or
Jdepartments or any section of a department of the esta-

blishment at the direction of the employer. (f more than

one shift is wotked, a workman sha'l be liable to
be transferred from one shift No extra shift
working would be started or discontinued without giving
9Aof the I. D. Act provided
that no such notice shall be necessary if the extra shift

working or discontinuance of 8 shift is under an agreement

to another.

notice under Section

with the workman affaeted or their union / unions. If, as
a result of discontinuance of the shift working, any work-
man is to be retrenched, such retrenchment shall be effe-
cted in accordance with the provisions of the Industrial

Disputes Act, 1847 and the Rules framed thereunder. If
shifi working is restarted, the workmen shall be given

notice and re-employed in accordance with the provisions of

the said Act and the said Rules.

PAYMENT OF WAGES :-

Wages to all. workmen shall be paid in accordance with
the provisions of the Payment of Wages Act, 1936 as amen-

ded from~time.to: time.
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9.3

10 — DISPLAY OF NOTICES i-

10.1

Wages shall be paid direct to the individual workman

on any working day between the hours of 6 AM and
6 PM at the mine/establishment. The
Manager or any other person authorised by him shall
and note the date of

office of the

witness and attest the payments
Wages may also be paid

specific authotisation

payments in the wage register.

to workmen through & bank on a
in writing by him. payment of wages to a
workmen shall.be made at a place 1o be ‘$pecified by the
a nominee of

contractor’s

Manager and it shall be witnessed by
the employer deputed for this purpose in writtng.-

Any wages due 10 workman but not paid on the usual

pay day on account of their being unclaimed, s_hall be

paid by the employer on such unclaimed wages pay day
as may be notified to0 the workmen. If the workman so
desires, the unpaid wages and other dues payable to him
to his address by money order after
commission. All

shall be remitted
deducting there from the money order
claims for the unpaid wages shall normally be presented

to the employer within 8 period of 12 (twelvs) months

from the date of which the wages become due.

R
The notices . regarding period and hou_rs:».gfw

classes of. workmen in .each shift shall..b

Office, if any.
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10.2

103

12.1

&y

Notice (s) specifying (i) the days observed as holidays
and (ii) pay days shall be pasted on the said Notice
Board. -

Notices as reguired under the Mines Act / Payment of
Wages Act and the Rules framed thereunderspecifying the
rates of wages payable to all classes of -workmen and
for all classes of work shall be displayed on the said
Notice Board.

I1 - PAID FESTIVAL HOLIDAYS :-

There shall be 8 (eight) paid festival holidays. Out of
these 8 days, the Republic Day, Miners’ Day, Indepen-
dence Day and Mahatma Ganddi’'s Birth ‘Day shall be
allowed without option and the reniaining paid holidays
shall be fixed by agreement or local custom. Wherever a
workman is to.work on any of these 8 holidays,  he shall
at his option, be entitled to either thrice the wages, or
twice the wages in addition to avail himself of a substitu-
ted holiday with wages on any other day during the same
calender year. The prevalent practices in respect of fe;tival

hclidays will however continus, if more favourable,

12 - LEAVE :-

Every workman shall be entitled to Annual .leave with
wages in accordance with the provisions of the Mines
Act/NCWA in force from time to time. Whaere, however,
any workman is already enjoing a larger quantum -of leave
in terms of his contract -of ‘service, he shall :continue - to
enjoy the same.

e P bl 7
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shall be granted Y0 a workman, who is pTevented from attending
to his duty because of his coming into contact, th-ough no fault
of his own, with a person suffering from a contagious disease.
The leave shall be granted for such period as is covered by a
Certificate from the Medical Officer of the company or the Medi-
cal Otficer of the State Government where the worker-is not
staying in the colliery premises, o a maximum of 21 days.
Wages for the period of quarantine leave shall be at the rate of
50% of the wages ( basic plue dearness allowance ) payable to a
workman. Quarantine leave can not pe claimed if a workman has
refused to accept during the previous thrée months, prophylactic
treatment for the disease in question or segregation, if advised by
the Medical Officer.

: 12.3 Cholera, small-pox, plague and diphtheria may be considered as

infectious disease for the purpose of this S. O. Any other disease
as may have been declared by the State Govt. concerned as i'nfe-
ctious disease for the purpose of their quarantine leave rules may
. _‘,7' .
~of . this

also be considered as infectious disease for the pu’r;?b's.'
s.0. o '

)

o the‘extent-
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Application for leave or extension of leave on medical groun-
ds shall be supported by a certificate from a Medical officer of
the Company or where thete is no such officer, a government
Medical Officer or failing him, from a Registered Medical
practitioner, stating the period for which lcave is recommen-
ded. On receipt of such application the sanctioning authority
sha!ll immediately inform the workman in writing whether
the leave or extension of leave has been. granted and if so,
for what period. An employee who has been sanctioned leave
or an extension of leave on medical ground for a period
exceeding fourteen days at a time shall not be allowed to
resume duty unless he produced a certificate of fitness. {f no

information is received by the workman, from the manage-
ment, regarding leave in question, -as applied for, it may be
presumed to be granted.

¥ WY qF QI FE AT A qed wva § oy 13 APPLICATION FOR LEAVE :-
. NR'FQT!?%;IRT?S:T :ﬁﬁ yaFI '@ e ar qF | 1341 A workman, who desires to obtain leave of absence , shall
PR S FTEMT srafedd TR ¥ etawTmr Hav SR & 97
HTFTT 9T _arr% #1 fafa ¥ u-feq ¥ agd agw sfawrd
#l fafaa & ag%zw 1 afe fedt awenr e qfcfeafar-
TA FEER T F1TEFAT § & HIHTH ¥ AE1d G F

apply in writing to rhe Competent authority , not less than
fifteen days before the commencement of the leave, except
where leave is required in unforeseen circumstances , and

the competent authority shall issue orders on the application
within a week of its submission or two days pfior to the

TF qq13 ¥ wrET o1 AgEIT qrTe ] commencement of the lcave applied for whichever is carlier,
E‘Tﬁ’ T fafa & k provided that if the leave applied for is to commence on the

R-fem 9z 779 Iifysway grr sidEA-qy 9 IR . date of the application or within three days thereof orders
T fm W | AfR HIARA-9F AW F -femw *F gy 1 . shali‘be given-on-the same day. If the leave is refused or post-
71 fafa ¥ &t saww AT A WIRw 9y ey ¥ frar _poned , the factof.such refusal or postponement.and the
ST | afz sEw wEEE w1 frar mar g2 ar sy reasons therefor-shall be recorded in writing in a register to
Ffeai v 3 A1 weliFw w9 o wfe w @ & be maintained for the-purposc-and if the workman so desires
IO FT HfNAA zH g@ FAIT T ey ¥ =% far a copy of the ent;y in the rqustcr s|hal| b; s'upplled ttt) hfm.
STTAT | afz e AT 3 N ot ¥ N i 1f the workman after proceeding on cfavc. csuvc§ an._cxtension
e e A thereof ; he shall apply to the competent authority who shall
gfafe #Y t{m-ﬁf‘fffﬁrq ¥ Aol | afs B TR send.a written reply.cither granting or refusing. extension of
FIAFI G AT & T HIFIJ QAT A7 § QY g qaq ) leave to the .workman. Sanction / refusal of leave shall be
Fiferd & qre w1dET W, Y & fofer o § gty - " -communicated-to-the:workman-in writing:
FIH QT SEEFA FA HT GIAT FTHA F1 37 | HqH07 - ' | '
Agajaedzd T8 N gEAr fafgq w9 § wwarca
Y AT | _
79 ‘
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- account: of injury.

@)

All application for leave must bear the leave address.

Competent authority to sanction leave to_ the workmen

shall be notified by the management,

14- LEAVE TRAVEL FACILITIES (RRF/LTC/LLTC)

Leave travel facilities shall be admissible to the workmen
in accordance with the provisions of the recommendations
of Central Wage Board for the Coal Industry to the extent
and as modified by the
Where,
workmen are enjoying better leave travel facilities in terms

accepted by the Central Govt.
Nationsl Coal Wage Agreements. however, the
of their contract of service, they shall continue to enjoy the
same,

115- MEDICAL AID IN CASE OF ACCIDENTS :-

When a workman meels with the accident in the course of
and -arising out of employment, the shall
make satisfactory arrangements for immediate necessary
medical aid to the injured workman free of charge and

méancegement

shall arrange for prompt

accordance - with  the . Workmen's Compensation Act, ..,1923/ -
absenceson:

NCWA covering also the first three days of

1’2,“ =

.payment -of compensatlon *m.
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18.1

18.2

18.3

OVERTIME -

@

Subject 10 the provisions of the law applicable to the mine/f

any employae
shall

ostablishment, \he managemont may faauire

to work overtime and payment of overtime wages

be made normally atongwith the wages for the relevant

period.

ATTENDANCE ON HOLIDAYS & WEEKLY REST
DAYS )

Subject 10 the provisions of industrial Disputes Act. the

workmen required for work, on holidays of weekly rest

davs,will be notified for work, by having their names dis-

p\aved in Mines/depanmem's notice Board.

workmen wishing 1o be excused from work on 3 holiday

or recognised weekly rest day. after being notified for

work, should obtain priof perm'\ssion from the Manager of

Head of theif department. i for some genuine reason the

workman is not able to attend, then an gxplanation should
pe given 10 the office! in charge Of any other officer of

supervisory staff author'\sed in this pehalf.

department is
he shall be

emploved in a mine of

of the weekly days of rest,

\t any person
deprived of any
following the month

aliowed within 2 months immediately

in which he had worked, compensatory days of rest equal
in number 10 the days of rost, of which ho has boen dupti-

ved as per.Mines Act, -1952.

13
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19.2

1103

194

the Managemem may at any time, i
ground trouble, fire. catastroph
of machines, stoppage of powefr supply.

commotion, natual calamity ©Of any other

any section Of gections of the mine/es

its control stop

b\ishmem wholly of pantly for any penod or per'\ods.

in the event of any such

the workman affecte

hourse.
in the mme/departmem concer

put up on thenotice boards

and at the office as as pcac\\cab\e as 1o

work will be resumed and whather they ate 1o remal

{eave theif place of work.

The workmen will not ord
wotk place or work spot

commencement of the stoppage-

ihey shall be pmd
“the:+l

. or other: £Causes,
ancerWwithi xthe. provisions” -of:
1947 Where N0 such;--\compensaﬂop‘mls..
shq}bbe gr;nted
méytbé;aatﬁhe op}ion‘. oi..t__hea;yrvfc_ip_k nen:co
 \Wages: be granted tothe: | )

stoppage during the working
d shall be notified by Notice

when

inarily be !equ'\red o remain at

{or more than two nours afte

Q>

STOPPAGE OF WORK AND RE-OPEN\NG -
gubject o0 the provisions of the lndu;tria\ Dispute Act,
in the even! of undef~

break-down
civil

cause bevond

ta-

—-f__""—"_-r‘

1
4
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18.5

@

when workmen are to be faid off for an indefinitely

long period, they may be retrenched on payment of

compensation and subject to compliance with the provisions
of the Industrial Disputes Act, 1947. if normal work

is resumed, two week's notice theteof shall
by pasting of notice at or near the mine/department and
the workmen discharged earlier by the management shall,
if they present themselves for work, will have preference

be given

for re-employment.

with the provisions laid down in
Act, the management may in the

Subject to compliance
the Industrial Disputes
event of a strike affecting either wholly or partly and section
of the mine, close down either wholly .or partially such
section of the mine/establishment and any other
affected by such closures. The fact of such closure shall

notice board at the

sections

be notified by the notices
mine/establisment. Prior to resumption of work, the work-
notification

put on

men concerned will be notified by a general
resumed. A copy of such
trade

as to when this work will be
notice shall be sent to the
union or unions functioning in the establishment.

registered/recognised

!20 - SECRECY :-

No workmen shall take any papers, books, drawings, photo-
graphs, instruments, apparatus, documents or any other

property of an industrial establishment out of the work
premises except with permission of his immediate superior,
nor shall he in any way pass or cause to be passed or
disclose or cause to be disclosed any information or matter
concerning the manufacturing process, trade secrets and
confidential documents.of the establishment to any un -utho-
rised person, company.or- corparation without the - written

permission of the employer,

15
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21.2

TRANSFER

Workmen may be transferred due to the exigencies of work
from one station to another, from one ¢oal mine to another
or from one establishment/department/section 10 another,
within the same company or same holding company provided
that the pay, grade and other conditions of service including
continuity of service of the workmen

affected by such transfer and provided

are not adversely

ﬁmhar that, if 8
workman is transferred from one job to another, the job
should be of similar nature and such as he is capable of doing
and provided further that - (i) Except in case of emergency,
minimum notice of two weeks is given of such transfers, and
(ii) reasonable joining time is allowed in case - of transfers

from one station to another.

The workman concerned shall be paid the actual charges for
transporting his personal effects (by railfor by bus or. truck),
as well as one fare of:the. appropriate class:in» term of the
National Coal Wage Agreement in relatnon to leav tfavel
concession for ~himself - and for each of “his . dape d
parents - wife and: children if they do not avail. of'theﬁ«,&\\.ley-

T

ance of:ithe f_Managqmen;;: uT hez-;workmen sha‘ll:als‘é 8 d'*
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Personal effects of the workman shall be limited to the
ceiiing applicable to the executives of the company.

In case of inter-company transfer, it should be made in

3
.5‘ consultation with the Trade Unions/workmen concerned, -

{ - ADDRESS/CHANGE OF ADDRESS. .. ,

At the commencement of employment every workmen must
notify the management his local and / or permanent
rasidental address. Any change of address local and/ or
permanent shall be immediately notified in writing to the
Management by the workman

~ METHOD OF FILLING VACANCIES -

Without prejudice to the accepted methods of filling per-
manent vacancies internally by the company including
the operative provisions of NCWA-UII with regard to
employment to dependents. Badli and temporary workmen
in the relevant categories shall be given preference in order
of seniority in the particular category.

- TERMINATION OF EMPLOYMENT BY THE
COMPANY :-

"§4.1

For terminating the services of permanent workman having
less than one year of continuvous service, notice of one
month in writing with reasons for wages in lieu there of
shall be given by .the.employer. :

Provided that no such notice shall be required to be given
when the-services of the:workman are terminated on account
of ‘misconduct ::established s iniaccordance with ‘the Standing

orders. - : .

17

B "}




Y.

W faare arﬁaﬁw;r, ' ?&W ¥
T AT agdt . 347
HTIEAT 7Y 2

Disputes Adt
shall be nece-
$8ary in the case of temporary and Badlj workmen,

Subject to the provisions of "the Industrial

1947 no notice of termination of employment

Provided that a temporary workman, who has completed
three months continuous service, shall be given two ‘weeks’

A AEATE FTAIT 37 3
& I ¥ awifg ¥

[

notice of the intention to terminata his employment if such

-~

T 5 gud i

3 termination is not in accordance with the terms of the con-
< N ' l§ < | Hld Eﬂ qﬂ' z e > ;

U Lt JEU N
SEUEE: oo e & IR

Provided further that when the sefvices of a temporary
g workman, who has not completed three months’ continuous
FHATH & g 3.' 98 #*ma ﬁ »- ‘F : 1 service, are terminated before the completion of thgterm of
f‘aﬁaa ¥ a7 g ] ‘bT;v]' ’ employment given to him, he shall be informed of the
ST | D reasons in writing. When the services of a Badli workman
are terminated before the return to work of the permanent
incumbent or the expiry of h.is (Badli's) term of employment,
he shall be informed of the reasons for such termination
in writing.

EETE I £ R T a7 % H‘e“f‘ w‘t
7z fregET fafeg g aré“':':v

- mfes d e s 3 frq
T et e et
TR

No workman shall leave the setvice of an employer uniess

notice in writing is given at the scals indicated below-

i) For monthly paid workmen -
i) For weekly paid workman -

REGLEE GG e g— ¥
¥ A=2H A SRS ST
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| |
- | COMPANY'S QUARTERS :- )

R4 "rfl’(tﬁ w1 gy

THF 3;;:: 5? quq:ﬂ ® ‘ "9 Workmen who have been allotted compa‘r_\y's quarters shall
Frya o THT T 9T afaw g9t ¥ ey b observe all rules, regulations and conditions to be made
Y g 1Y 7T Ry N gt q.( I'y¥ by the company from time to time concerning the use by
g g 9y Hrafea X %3 : the workmen of such quarters in consultation with the

F qTrgy & frag sy ST | union. Similarly, the rules for allottment of quarters shall
be framed by the company in consultation with the unjon,

oY ¥
ZHE - T
ggiy oz SgrEm %‘-3' ufas gy & Tt 5 2 Such warkmen shall observe all instructions and orders
ST Srd fEar gy iy RN . . , . .
FTRATT 177 Frgy — iy f“:rgq ‘FT‘TTR"T ¥ issued by the managementin consultation with the union

4 for the maintenance of sanitation, cleanliness and public
health.

T @ FEIT 4T w9ty

:;rm &1 iy oy wrwm ¥ grafrag h{uﬁ $53  The use of Company's quarters is conditional on_the workman

T € A ¥ a'fag ¢ ar TR ST, . being in service of the company. However, where case

AL F oA & fovg sy wm AR ¢ pertaining to . the concerned worker is pending before CGIT

AT ZIT Ay g 2 fagr S =g gfﬁpﬁ' aw till the case is decided by the CGIT or where the manage-

F g Hr ITANT FY T 3 | A FTRIAT VY ment prefers an appeal against the AWARD of the CGIT,
‘ till the case is decided by th Hon'ble Court of Law.

R&- W AT FrEIT & et :
MASRGICIGHE S s ~ ACTS OF MISCONDUCT -

The following shall denote misconduct .

TR 5 rara frfafas sy .

Theft, fraud or dishonesty in connection with the employer’s

R iR Fos A
T a1 wwly & gy T, T business or property

FEqrEY |

Taking - or giving of bribe or illegal gratification whatsoever
in connection with the employer’s business or in his own

interest.

R AT F oarrr g1 osqd

N fee & g9 o
gfzatfas g1 a1 Fa7 | SEEUIR NI

26.3; ,-_j-.WilfuI insubordination - or .disobediencs, ...whether alone or
.. in-conjunction..-with . another or. others.of ~any lawful or
- reasonable order of a superior.

19
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'y 26.13

. motives.

26.14: Unauthorised use or occupation-. of compam’:{s;iubﬁﬁ
. quarters/buildings and/or land any . such :property?

- custodyiof:the company...

. Any .breach of the Mines- Act; 1952 ‘..oraan":ﬁf)‘
‘ 'Rul,es,z:;,Regulations*\or-‘byelaws,-thereunder;:

126.15..

Gambling, drunkenness, fighting or riotous disorderly
or indecent behaviour either at his place of workior at the -

colliery/establishment or company's residential settlements.

Wilful neglect of work

Smoking underground or within the mine or in place where

it is prohibited by law,
Resorting to go slow

Conviction in any court of law for any criminal offence
involving moral turpitude.

Giving of false information regarding one's name, ags,
father's name, qualification ect. in connection with. his
employment.

without giving 14 days’ previous notice.

Refusal to accept any charge-sheet or order or notice comm-
unicated in writing.

e

Tampering with the company's records -wi‘th::'».l'xltér'i"
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W3y faar qgid arw & 714 ¥ gqafad wF A ara ar 2
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26.21

26.22

26.23

26.24

Making accusations or allegations against a superior or an
Officer of the company without any basis/proofs in thls'/

regard.

Habitusl money lending on interest.

Assault, attempt to assault, threatening to assault, abuse,
a co-worker or subordinate or superior while on duty or
otherwise in connection with employment.

Gherao, coercion, intimidation, wrongful confinement or use

of force for getting one's demand conceded by the
Management.
Contracting another marriage while wife/husband is still

alive or marrying a person who has a wife/husband without

obtaining prior permission of the management,

Participating in Radio/TV Broadcast or contributing any
article or writing any letter to any newspaper or periodical
on a subject having a bearing on the affairs of the Company

without prior written intimation to the compeient authority.

Any wilful and deliberate act which is subversive of discip-
line or which may be detrimental to the interesls of the

company.

Sabotage or causing wilful damage to work in progress or

to property of the company.

lHabitual late attendance or habitual absence fiom duly

~without sufficieni cause.
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o TR q7 3’;? il T4 g ¥z 6.25 Distributing or exhibiting in the company's work premises |
OIS, R FqawTr a7 atray AT wEQYT or estates, hand bills, pamphlets, posters or ¢dusing them ‘ i

TARAT F ogrm@eq fafeq &1 & a7 grey QT W be displayed by means of signs or writing qr other
' L vigible.. reprasentations any matter prejudicial ::ta.f the

39 WA Fyrerw gy T dIg T g |
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g pany without rior sanction of the management.

e 6.26, Organising, holding, attendjng, or taking part imam( de{ngo

g ?i' - X - f \fx - . . 7. . . o i '».,.. K TN TR b3 .‘*.

e ! v v B tration within co k mises states in
A & fagy ¥ I9FY & faviyg b1 m#\f‘f%‘ afeay nstrati i mpany's work premises or estates

T g & q:a-,v;,?} Wih'%'{m’m’gqﬁ AT AT | contravention of the provisions of the law or regulations

of the Company.

IRERS WA afrat & o
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; Q T FE@T @ fiw fra TS‘ZZ, Canduct within the mine’s prgr'nilse§_0(_.,its,;pr‘e.r.::jﬁqg‘t{s.yvplgu

W sfE ¥ fraear T & faT wazars g |

ondangers life or safety of any person.

& faar qerw srfqwrar
. 3 JaHfe . i .
1 Ty g T & wooef ¥ TR AT ety 6:28:; Allowing- an-unguthoyjsed person to ,operate . cpgngapy}'s
a8 g@ sTfag safir & aTHfA &7 ) , vehicles or machinery without permissiq_n,_ofJhg,cq;npetént
authority .

~426.29 Possession of unlicensed aim or lethal weapon within the
company’s work premises or its estates.

Ua‘a?"sl: T qafe W‘(W“f;%? -~ FTT 1 ¥ §26.30 Absence from duty without sanctioned leave or sufficient
nle S : 2D Qaye of sullicient
(&L LTT?"ﬁW HAFTT T i al’ﬁﬁ\' faqr Hﬁlﬁ cause or overstaying beyond sanctioned leave.

26.31 Sleeping on duty

Malingering 4 |
YA
Acceptance of  gifts from subordinate wgr,l\c‘men or.
-contractors. s o

aving work without: permission or sufficient reasan

IR

isclosing to any unauthorised person or anv.gcgﬁd

ormation- in."regard:taithe.‘working ‘or:* 'pr “:M' oté
ablishment | mine which- may come in the :pg
he.»workmen:in the course:of:his-work. B
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’: o ?T”( T 0 gYey) g & araay @y Wﬁ' & ¢y 16.36 Refusal to wear or use any protective/safety equipment given R
by the managernent. ‘ Qf,‘

.' ; R&.¥9 gary FY By yufa ¥ fraY s frgrear & Tzt ey b6.37  Taking up employment wuh any other employer or carrying .
FIAT a1 F1E SYIqIT F77 | : on any business or trade, without the permission of the

i
management.
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Deliberately spreading false information/rumour with a view -

R%Yo FAT ¥ #17 )
7 ¥ wfs gy x 26.40
I CEL S FIH F to bringing about disruption in company's work,

AT § AAIAFT AT GHAT QT HFHITE FHIAT |

i ting within the mines or establishments’ T

m & 26.41 Holding mee . |

faam '17 fa faa a1 fza QT /aeqT & qfege | premises without previous written intimation to the : i
management, .
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! R0t wETT ¥y frwfafad qwr & w1 gwe ¥ 271 The following punishment/penalties may be imposed  for

: A ' misconduct ' ;

: (%) Jarg, giz-z ' q ' -
T, THT SZIIAT a) ‘warning, reprimand, censure i

H) “'b) Fine .

T fa’:n Fq9 & fAagega ﬁﬁ Sofam Nfﬂ'iﬁ o c) ::::enswn wnhout. w?ges for a penod not exceeding ten

g) faar @fed g ¥ om0 afg OFAT | . , d) Stoppage of increment without cumulative effect. l
e) Stoppage | increment with cumulative effect ‘:
f Demouon to a IOWer stage or a jower grade in a time
g) iy &9 ¥ q1a} ;iwmsﬁa‘twﬁwmmn )scale o i
\7() q—‘" ki get 3T ) ' g) Removal/dischgrge from £ervico
) . ) h)-Dismissal from service. :
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